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	Job Description

	Role title

	Clinical Lead – Vaccination Outreach Service.

	Location(s)
	The post will be based at Osprey Court in South Bristol but there will be a requirement to work across the Bristol, North Somerset and South Gloucestershire (BNSSG) area. 


	Working hours
	An average of 4 hours per month 

The ability to use these hours flexibly across the month is required due to the nature of the work

We have a hybrid working policy which requires staff to work a minimum of 2 days in the office, within general practice or at locations of our system partners.  Additional office and / or community based days will be required for at least the first 6 months whilst the service is being established.


	Term
	3 year fixed with possibility of extension



	Job Purpose
	To provide overall clinical guidance and leadership oversight for the Vaccination Outreach Service.  



	Job profile
	· To Chair the Governance and Quality group
· Work within a team effectively, sharing work where appropriate, flexing capacity to respond to surge requirements of the service.
· To be responsible for overall programme clinical safety 
· To support the Vaccination Outreach Service Manager, One Care registered manager and nominated person - both in the overall delivery of the programme, and any One Care clinical delivery.
· Support to set up subcontracting arrangements
· Support the service to focus activity to meet demand
· Support with quality assurance activity e.g. audit and clinic attendance
· Support to manage complaints



	Line management responsibility
	
No

	Responsible to


	GPCB Medical Director

	Salary

	£118, 115 FTE



PERSON SPECIFICATION
	QUALIFICATIONS AND EXPERIENCE

	Essential:
· Clinically active within a BNSSG practice
· Understanding of vaccination best practice
· Understanding of underserved populations 
· Experience in quality assurance and governance of clinical services
· Experience of leading or contributing to integrated service improvement
· Strong relationship-building and influencing skills
· Experience/ understanding of population health management 
· Knowledge of local authority or voluntary sector partnership working


	PERSONAL QUALITIES, SKILLS AND ATTRIBUTES

	Essential:
· Values working collaboratively with a wide team to achieve results and also able to act autonomously to achieve the requirements of the post
· Commitment to developing respectful and positive relationships with other system leaders
· Excellent communication and stakeholder management skills
· Able to bring divergent views together to reach consensus
· Positivity, enthusiasm and energy
· Patient and community centred
· Collaborative, inclusive, and evidence-informed leadership style
· Commitment to tackling health inequalities and promoting equitable outcomes



	
	
	





5

image1.jpeg
onecare -




